
 

 

 

Workplace Bullying Policy 

 

1. Purpose 

1.1 Insert Company Name aims to provide a safe and healthy work environment, so far as is 

reasonably practicable, in which all workers are treated fairly, with dignity and respect. Bullying 

is a risk to the health and safety in the workplace, and will not be tolerated by Insert Company 

Name. 

1.2 This Policy outlines the Insert Company Name’s commitment to a safe workplace and is aimed at 

ensuring, so far as it reasonably can, that employees are not subjected to any form of bullying 

while at work. It also details the legal responsibilities of Insert Company Name and workplace 

participants in relation to preventing bullying in the workplace.  

2. Commencement of Policy 

2.1 This Policy will commence on Click here to enter a date. It replaces all other bullying policies 

(whether written or not). 

3. Scope 

3.1 This Policy covers all employees of Insert Company Name (whether full-time, part-time or 

casual) and all persons performing work at the direction of, in connection with, or on behalf of 

Insert Company Name (for example contractors, subcontractors, agents, consultants, and 

temporary staff) (collectively ‘workplace participants’).  

3.2 This Policy extends to all functions and places that are work related, for example, work lunches, 

conferences, Christmas parties and client functions. This Policy does not form part of any 

employee’s contract of employment. Nor does it form part of any contract for service. 

4. Legal responsibilities 

4.1 Everyone at the workplace has a legal responsibility to prevent bullying from occurring. 

4.2 Under relevant health and safety legislation (the ‘WHS Legislation’) Insert Company Name has 

the primary duty to eliminate or minimise, as far as reasonable practicable, the risks to health 

and safety in the workplace. This duty includes the implementation of strategies to prevent 

workplace bullying. This policy will assist Insert Company Name in complying with its legal 

responsibilities. 

4.3 Workplace participants are also required under the WHS Legislation to take reasonable care for 

their own health and safety, as well as that of others at Insert Company Name’s workplace. All 

workplace participants must also comply with any reasonable instruction given by Insert 

Company Name. 



 

 

5. What is workplace bullying? 

Workplace bullying is repeated, unreasonable behaviour by an individual or group of 
individuals, directed towards a worker or a group of workers that creates a risk to health 
and safety. It includes both physical and psychological risks and abuse. 
 

 
* This is only a preview of the document, you will need to purchase the document to see all the 

content. 
  

 *Please Note: As a FIAA Member you can download all the policies on our website for free or 
have them customised specifically for your business at no additional charge.  FIAA Members can 
also request policies and resources which are not on our website through our HR Department. 
This is just one of the many services that are included with our annual membership subscription.  

 


