
 

 

Fatigue Management Procedure 

Enter Company Name "The Company”) has a duty under the relevant health and safety legislation (the 
‘Legislation’) to prevent and/or to minimise fatigue in the workplace, as far as reasonably practicable. 
Enter Company Name aims to achieve through consultation and risk management. 

1. What is fatigue? 

1.1 Fatigue may be a serious risk to the health and safety of workers and others.  Fatigue is an 

acute, ongoing state of tiredness that leads to mental or physical exhaustion and prevents 

people from functioning within normal boundaries. It is more than feeling tired and drowsy, it is 

a physical condition that can occur when a person’s physical or mental limits are reached. 

Fatigue may include feeling sleepy, physically or mentally tired, weary or drowsy, feeling 

exhausted or lacking energy.   

1.2 Fatigue prevents a person from being able to function normally. It decreases alertness and 

affects a person’s ability to think clearly, therefore increasing the potential for accidents or 

injury.  

2. Who is responsible for managing fatigue? 

2.1 Fatigue management is a shared responsibility between the Company, its workers and other 

persons conducting a business or undertaking (‘PCBU’s’) affecting or connected with the 

Company’s workplaces,  as it involves factors that occur both in and outside of the workplace. 

2.2 Workers are reminded that they are required under the Legislation to take reasonable care for 

their own health and safety as well as that of others at the Company’s workplace. 

3. What factors may lead to fatigue? 

3.1 There are a number of different factors which may contribute to fatigue, lack of sleep being the 

most common. These factors may arise from the workplace, from a person’s lifestyle, or a 

combination of both. 

3.2 Workplace and environmental factors  

(a) Some key factors related to the workplace which may contribute to fatigue include, but 

are not limited to: 

(i) workloads 

(ii) This includes timeframes, deadlines and work completed outside normal hours. 

 

* For further details you will need to purchase the document 

 
 


