
 

 

DRUG AND ALCOHOL POLICY 

Purpose 

Enter Company Name., aims to provide and maintain a workplace environment that not only protects 
the health and safety of all workplace participants whilst at work, but also facilitates a productive 
workplace.  A safe and productive work environment includes the respectful treatment of others in the 
workplace. The consumption of drugs and/or alcohol can impair a workplace participant’s ability to 
perform work in a safe manner and can also lead to unacceptable behaviour towards others. 

The purpose of this Policy is to reduce the likelihood of injury, damage and/or other negative effects of 
alcohol and/or drug use. 

Commencement 

This Policy will commence on and from Click here to enter a date.  It replaces all other policies or dealing 
with drugs or alcohol at work (whether written or not). 

Application of this Policy 

This Policy applies to all employees, agents and contractors (including temporary contractors or 
subcontractors) of Enter Company Name (and its related entities), collectively referred to in this Policy 
as ‘workplace participants’. 

This Policy is not restricted to the workplace or work hours. The obligations contained in this Policy 
extend to all functions and places that are work-related. A “work-related function” is any function that is 
connected to work. For example, conferences, work lunches or meetings, Christmas parties, client 
functions etc. Workplace participants must comply with this Policy at all work-related functions.  Any 
reference to work in this Policy includes a work-related function. This Policy also applies when 
workplace participants go to other workplaces in connection with work, for example when visiting a 
customer, client or supplier. 

Definitions and explanation of terms 

In this Policy: 

“Drugs” includes Illegal drugs and Prescription or Pharmacy Medications as defined below. 

“Illegal drugs” includes any drug prohibited by any State, Territory or Federal law in Australia or any 
other laws (including foreign and international laws) to which Enter Company Name is subject or which 
apply to the work performed by workplace participants for Enter Company Name. For the purposes of 
this Policy, marijuana is an Illegal drug. In this Policy, “Illegal drugs” includes Prescription or Pharmacy 
Medications (as defined below) which are used without the necessary prescription or for purposes for 
which they were not intended. 

“Prescription and Pharmacy Medications”: Enter Company Name recognises that workplace 
participants may have legitimate medical reasons for taking some Medications. This includes where a 
medical practitioner has properly prescribed lawful Medications for a diagnosed medical purpose or 
where the Medication is lawfully available at Australian pharmacies (without a prescription) and is 
required for the treatment of a legitimate condition. These Medications are referred to in this Policy as 
“Prescription and Pharmacy Medications”. 

 

* For further details you will need to purchase the document 


